NCWorks Online

Your career center will also help you set up
your profile on NCWorks Online, the state’s
official job search portal. Having a profile on
NCWorks Online exposes you to employers
across NC. It matches your skills with those
required for a job, provides information

on training opportunities, and gives you
access to real-time labor market information,
including wage and occupation projections.
You can search for jobs in your area and
become prepared to advance your career.
Registration is free!

Go to ncworks.gov

Contact your NCWorks Career Centers:

Carteret County
3813 Arendell Street, Morehead City, NC 28557
(252) 222-6038

Craven County
2836 Neuse Boulevard, New Bern, NC 28562
(252) 514-4828

Duplin County
192 Magnolia Extension, Kenansville, NC 28349

(910) 275-6470

A proud partner of the
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ncworks.gov

NCWorks Career Centers are an equal opportunity employer and provider of employment and training
services. Auxiliary aids and services are available upon request. Dial 711 to place a free relay call in
North Carolina.

This WIOA Title | program publication is funded by the Employment and Training Administration of the
US Department of Labor as part of an award to the NC Department of Commerce and ECWDB totaling
$7.3 million with 0% financed from non-governmental sources.
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Enter a keyword and/or city or ZIP code and radius to search for jobs in your area.
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Lenoir County

Also serving Greene and Jones Counties
231 Highway 58 South, Kinston, NC 28502
(252) 775-6021 or (252) 527-7320

Onslow County
461 Western Boulevard, Jacksonville, NC 28546
(910) 347-2121

Wayne County
2128 Wayne Memorial Drive, Goldsboro, NC 27534
(919) 731-7950

Eastern Carolina Workforce Development Board, Inc.
1341 South Glenburnie Road,

New Bern, North Carolina 28562

Phone: (252) 636-6901 | Fax: (252) 638-3569
Email: admin@ecwdb.org | Website: www.ecwdb.org
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SEEKING A JOB?

NCWorks Careemn€Centers are your-source for

eonnectimg with employersiiniyour lgcal area.



HELP FOR THOSE WHO NEED IT

Your career advisor can connect you with the services you Career advisors work with veterans with barriers to

need to find a job after you leave the military. Through employment, helping them get the additional help they

your NCWorks Career Center, you’ll receive the following need to enter the workforce. If you meet one of the

assistance: following conditions, then ask your career advisor about

. . the services available to you:
* Assess your current skills and education. y

* Help planning your next career steps. « Special disabled or disabled veteran who is entitled

to compensation. (Eligible spouses have separate

* Access to training programs or services that can o
criteria.)

further equip you for the industry of your choice.

* Homeless or experiencing domestic violence and/or
other dangerous or life-threatening conditions.

* Prepare for interviews.

e Write resumes and cover letters.

* Recently separated service member who has been
unemployed for at least 27 weeks.

* Meet with employers through job fairs and referrals.

* Develop a profile on NCWorks Online.

* An offender who is currently incarcerated or who has
been released.

* Lacking a high school diploma or equivalent certificate.

Translating Your Skills

. s * Low income individual.
Thanks to your service in the military,

you already have skills that employers l & ) . Between the ages of 18 and 24.

are looking for. Some veterans struggle ‘

to communicate their professional $ ¥ P * Transitioning service members, an activity duty service
o " ; members being voluntarily or involuntarily separated

through a service reduction-in-force.

value to employers, because the
individual is used to speaking in terms

that private businesses don’t always ) .
P y * A service member who receives a warm handover, or

understand. Your career advisor can help 4 B i USAR who produces a DD-2958 signed by their commander
you translate your skills into easy-to- ' i . };,_, documenting that they have not met Career Readiness

understand language, so you can show [ & | " » - TR : Standards.

employers your value and set yourself _ _ _ . _
* A family caregiver of a wounded, ill, or injured service.

apart from the other applicants.




